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Address:  Office
Department of Social Science
Doshisha University
JAPAN

Electronic Mail: mfujimot@mail.doshisha.ac.jp

RESEARCH INTERESTS

- Sociology of Professional/ Mobility of Professionals (Scientists and Engineers)
- Sociology of Work, / Sociology of Organization, Sociology of Industry

- Regional Cluster Analysis,/ Institutional Analysis

- Science, Technology and Society

- Al and Society/Knowledge, Technology and skill transfer

EDUCATION

Ph.D., Sociology, 2001, Doshisha University
Master of Arts, Sociology, 1997, Doshisha University

Bachelor of Arts, 1982, Mukogawa Women’s University

POSITIONS

2021-present Dean of the Department of Sociology and Graduate School, Doshisha University

2018-present  Director of the Center for work and Science and Technology of Doshisha university

2011-present Professor of the Department of Sociology and Graduate School, Doshisha
University

2011-2013  Dean of the Center for Japanese Language and Culture, Doshisha University.

2005-2011 Associate Professor of Sociology, Doshisha University

2002-2005 Assistant Professor of Sociology, Doshisha University

2001-2002 Postdoctoral Fellow, Research Institute of Economy, Trade and Industry. National
Research Institute of METI.

VISITING POSITIONS

2019-present  Associate Researchers , LEST(Laboratory of Economics and Sociology of Labor ,
France).

2016-present  Associate Researchers , La Foundation France -Japon de I'EHESS(Ecole des hautes
études en sciences sociales).
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2015-2016 Visiting Scholar, La Foundation France -Japon de I'EHESS(Ecole des hautes études
en sciences sociales).

2013 Visiting Professor, La Foundation France -Japon de I'EHESS.

2009-2010 Visiting Lecturler, Tohoku Univrsity

2007-2008 Visiting Scholar, Asia Pacific Research Center, Stanford University.

AWARDS

2019 Award of the Academic Association of JACUE(Japan Association for College and

University Education) Selection.

2011 Second Award for research of Middle and Small Companies, Segment of the
Economy.

2006 Award of the Academic Association of Organizational Science

2006 Award of the Academic Association of Japan Society of Human Resource
Management

RESEARCH FELLOWSHIPS

2021 Grant-in Aid for Scientific research of Ministry of Education, Culture, Sports,
Science and Technology (MEXT)(2021-present)

2017 Grant-in Aid for Scientific research of Ministry of Education, Culture, Sports,
Science and Technology (MEXT)(2017-2020)

2014 Grant-in Aid for Scientific research of Ministry of Education, Culture, Sports,
Science and Technology (MEXT)(2014-2016)

2011 INAMORI Scholarship Foundation Research Grant.

2011 CASIO Foundation Research Grant.

2011 Grant-in Aid for Scientific research of Ministry of Education, Culture, Sports,
Science and Technology (MEXT)(2011-2013)

2008 Grant-in Aid for Scientific research of Ministry of Education, Culture, Sports,

Science and Technology (MEXT) (2008-2010)
2007 The Telecommunications Advancement Foundation Grant.

OTHER PROFESSIONAL EXPERIENCES

2002-2004
2001-2002
2001-2002
2000-2001

1993-1994
1983-1993

Faculty Fellow, Research Institute of Economy, Trade and Industry.
National Research Institute of METI.

Postdoctoral Fellow, Research Institute of Economy, Trade and Industry.
National Research Institute of METI.

Lecturer in Social Survey practices, Department of Sociology, Faculty of
Letters, Doshisha Univ.

Lecturer in Logical Expressions, Faculty of Management and Information
Science, Osaka International Univ.

Lecturer in Computer Programming Languages

System Design Engineer for Computer Aided Design system

GOVERNMENT COMMITTEE MEMBER EXPERIENCES

2011-2018
2013
2010-2012

Member: Japan Science Foundation (JST) Self-evaluation committee

Member: The Patent Office, the Employee Inventions Review Board

Member: Ministry of Education, Culture, Sports, Science and Technology (MEXT)
Science and technology-Science council, academic-government
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Cooperation promotion committee

2010-2011 Member: Japan Science Foundation(JST) Regional revitalization human resources
Creation center evaluation committee

2002-2003 Member: Ministry of Economy, Trade and Industry (METI) Minister's Secretariat
Office Innovative human resources, study committee

2001-2010 Member: The Kyoto city official documents disclosure system governing
Committee

PUBLICATIONS

NOHARA, H., and FUJIMOTO, M., 2021,” Essay on the New Regime of Doctoral Training and
Knowledge & Competence Transfer between Academia and Industry: the cases of USA and
Europe (Germany, Great Britain, France)”, Review of Social Sciences, (137), 173-196.

FUJIMOTO M., 2021, " What Was Happening to Company under the Declared State of Emergency
for the First Wave of the 2020 Corona Disaster: What It Means to Work in a Pandemic,"
Doshisha Journal of Sociology, 25: 53 - 80.

NOHARA H., FUJIMOTO M., HIGASHI H.,IKEDA R., (2021)," Monograph on the French
competitiveness cluster PAST: History, Governance, Organization and Trajectory ", Review of
Social Sciences, 136, 103 - 140.

FUJIMOTO M., HIGASHI,H., IKEDA, R., and NOHARA H., (2021)," Japan-France Comparative
Research Series of Industry-Government-Academia Collaboration Cluster : Case J 1-1
Industry-Government-Academia Collaboration Cluster on Optical and Electronic
Technologies in Hamamatsu Area, Shizuoka Prefecture 2018 Survey", Review of Social
Sciences, 136, 87 - 102.

HIGASHI H., NOHARA H., FUJIMOTO M., IKEDA R., (2021), "Comparative study on the
formation and continuation of industry-government-academia clusters in Japan and France:
Case study J2-1, 'Nano medical cluster' in Kawasaki City, Tonomachi area, 2018", Yamanashi
Gakuin University Journal of Business Administration, vol2, pp53-62.

FUJIMOTO M., 2020, " Emergency Survey Report on the Impact of Coronavirus on Small and
Medium-sized Enterprises in Kyoto City: Second Report," Research Center for Work Styles
and Science and Technology, Doshisha University.

FUJIMOTO M., 2020, "Emergency Survey Report on the Impact of Coronavirus on Small and
Medium-sized Enterprises in Kyoto City: First Report,” Research Center for Work Styles and
Science and Technology, Doshisha University.

FUJIMOTO, M., (2020), 'Chapter 9 Various Aspects of Management in the Age of Infectious
Diseases (1) - The Impact of Corona on Local Cities and Small and Medium-Sized
Enterprises,” in Koichi Nakagawa (ed.), Management in the Age of Infectious Diseases,
Chikura Shobo, 105-115.

FUJIMOTO, M., (2020),'Chapter 1 Sincere and sturdy familism and trust, in a global society:
Succession and propagation of Brother Industries, Ltd. management philosophy',Yamaki, K.
ed.,Ethnography of Corporate Management, Toho Shuppan,29-53.

FUJIMOTO M., 2020, "The History of White-Collar Studies in Japanese Industrial Sociology from
Postwar to Present,” Doshisha Journal of Sociology, 24: 1 - 24.

FUJIMOTO M., 2020, " Occupational Sociological Approach to the Increasingly Educated and
White Collar Society” Journal of Academic Trends, 25(6): 78-81.

FUJIMOTO M., 2020, "The Future of 'Professionals’ and Future Work Styles," Environmental
Conference, Spring(53):100-105.

NOHARA H., FUJIMOTO M., HIGASHI H.,IKEDA R., (2020),"Identity, organization and
functioning of a French photonics cluster : the case of OPTX",Review of Social Sciences, 134,
55 (2020). - 82.
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SASAKI, et al. (co-author FUIIMOTO M.), 2020, " Emergency Survey on Organizational
Response to Novel Coronavirus Infections : Third Report," IR Working Paper, Center for
Innovation Research, Hitotsubashi University.

HATTORI, Y., et al. (co-author FUJIMOTO M.), 2020, " Emergency Survey on Organizational
Response to Novel Coronavirus Infections: Second Report," IR Working Paper, Center for
Innovation Research, Hitotsubashi University.

HARA, M. et al. (co-author FUJIIMOTO M.), 2020, " Emergency Survey on Organizational
Response to Novel Coronavirus Infections: First Report," IR Working Paper, Center for
Innovation Research, Hitotsubashi University.

FUJIMOTO, M., (2020),'Chapter 5 Transmission of Management Philosophy: Beyond the
Differences in Customs and Norms in Foreign Cultures',MITSUI,I. ed.,Cultural Translation of
Management Philosophy in Asian Companies Its Emergence, Transmission, and Diffusion in
the Global Era , Springer,65-90.

FUJIMOTO M., (2019) "Chapter 9: Retirement, Change of Employment, and Independence,"” in
NAKAMAKI H., HIOKI,K. and TAKEUCHI Y. (eds.), Textbook of Business Anthropology,
Toho Shuppan, 98-110.

FUJIMOTO M., 2019, " Diachronic Analysis from an Anomie to a Stable Period of a Public
Research Institute After Administrative Reform : Attitude Change of Members After 10
years" Annual Report Science, Technology and Society, 28: 3-22.

FUJIMOTO M., and IKEDA, R., (2019)," History of White-collar Research after 2000 on
Sociology in Japan, Vol.1 :Reconfirmation of the Occupational Sociological Perspective of
Kunio Odaka and Trend Analysis of the Present" Review of Social Sciences, 130, 107-141.

FUJIMOTO M., YAMAUCHI, M., and NODA, A., 2019, European education and employment
systems and young people's career formation: a guide to cross-border human resource
mobility and internationalization, Hakuto Shobo (JACUE Award).

FUJIMOTO, M. ,2019, ‘Choice and Stable Employment Dilemmas in Technological Improvement
of Traditional Industries: Conversion from competition model required for urban SMEs to
regional development model’,,SHOKOKINYU,Shokochukin research institute, May,pp1-16.

FUJIMOTO, M. ,2017, > Employment Structure and Career of Highly Educated in France :
Academic Inflation and Inequality’, Doshisha Review of Sociology,21, pp1-24.

FUJIMOTO, M. ,2015, ‘Loyalty and Reciprocity of Professionals at High Mobility Society:
Analysis of Job Change Activities of Professionals at Silicon Valley’ Sociology, 60(1), pp3-21.

FUJIMOTO, M., URASAKA, J., and MORIOKA T., 2014, ‘Successive Report, Social Support
and Autonomous Action on the Job Hunting of International Students’ Social Science
Review,N0.110, 69-104.

FUJIMOTO, M. ,2013, ‘Employment Structure of Science and Technology Professionals in the
Internal Labor Market’, Journal of Quality Education,Vol.5 ,pp13-28.

FUJIMOTO, M. ,2013, ‘Open Social Structure and Intersection of Various Human Networks : A
Case Study of Silicon Valley’ ,The Doshisha University Economic Review ,N0.64(4), 147-171.

FUJIMOTO, M. ,2013,'ls Japanese white collar workers' loyalty really high? : Comparison Among
Japan, France and the United States', Colum of Foundation France -Japon de 'EHESS

FUJIMOTO, M. ,2013, ‘SHIMADZU CORPORATION, spreading business into China and
corporate philosophy, its taking over and propagation in dynamic equilibrium state’, In Izumi
Mitsui(Eds.), Corporate philosophy of Asian Companies, Dynamism of their creation,
propagation and taking over, pp.90-116.

FUJIMOTO, M. and ,Kawaguchi, M., 2013, ‘Institutionalized Society-Induced Innovation: Sake
Brewers in Fushimi, Kyoto’,Chinese Journal of Applied Anthropology, 1(2), June 2013, 55-
81.
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FUJIMOTO, M. ,2012, 'Mobilité,implication et satisfactions professionnelles comparées des
ingénieurs au Japon, en France et dans la Silicon Valley',"Ingénieurs et Scientifiques de
France Enquéte Ingénieurs 2012 Résultats",pp.27-28.

FUJIMOTO, M. ,2012,An Employment System and Job Change of High Educated in High
Mobility Society: A Fieldwork Survey at Silicon Valley’, Doshisha Review of
Sociology,No0.16.17-36.

FUJIMOTO, M. and Kawaguchi, M.,2012,‘Mythology of hand made and innovation - a case of
Fushimi breweries —, In Koichiro Hioki and Hiromitsu Nakamaki(Eds.),Managing
anthropology of Mythology at corporation, (pp.195-211),TohoShuppan.

FUJIMOTO, M.,2011, “Trends in Changing Jobs by Professional Personnel in High Mobility
Regions -The case of Silicon Valley, U.S.” ITEC Working Paper Series,11-02, The Institute
for Technology, Enterprise and Competitiveness of Doshisha University.

FUJIMOTO, M. and KAWAGUCHI,2010, Succession and Innovation of Industry Cluster :

Sociological Approach to the Kyoto Fushimi Brewing Industry, Bunshindo.

FUJIMOTO, M., and KAWAGUCHI, M.,2009, ‘Gekkeikan - A Challenging long established
company),In Hisao Kita and Yasuo Nishiguchi(Eds.), The Case Book : Kyoto Model -its
dynamism and innovation management, (pp.62-84),Hakuto-shobo .

FUJIMOTO, M.,2009, ‘Brewing Engineers - Their Regional Network and Cosmopolitan
Intention: A Case of Fushimi Brewers’, Doshisha Review of Sociology, 13, pp1-18.

FUJIMOTO, M.,2009, “Electrical Network Communication and Labor Institution of Professionals
in High Mobility Society”, The Telecommunications Advancement Foundation Survey
Research Report, 24, 135-145.

FUJIMOTO, M. and KAWAGUCHI, M.,,2009,‘The Order in a heterogeneous group: A Case of
Fushimi Brewers’, Social Science Review,No. 89, pp.1-30.

FUJIMOTO, M.,2008, “Employment Systems and Social Relativity from the Perspective of Pay
and Benefits for Science and Technology Researchers and Engineers”, Japan Labor Review,
Vol. 5, No. 3 Summer 2008,pp61-82.

FUJIMOTO, M.,2008 , “Anomie of Professionals in the Changing Institution”, Japanese
Sociological Review, 59(3), 532-550.

FUJIMOTO, M.,2008  “Occupational Goals in Japan: Short-term versus Lifetime Employment”,
Stanford University Shorenstein APARC Dispatches, April .

FUJIMOTO, M.,2008,‘Comparison of Occupational Achievement of a Person who Changed Job
and who Continued a First Job’, Agata, K. Edit, Working Variation and Career Path, Social
Stratification and Mobility 2005 Research Group, pp1-20.

FUJIMOTO, M.,2008,The Cross-Cultural Spread of Management Ideology/Creed’, Sumihara, N.,
Mitsui, I., Watanabe, Y. Edit, Management Ideology/Creed : Management Anthropology of
Succession and Spread, pp233-259, PHP Research Institute.

FUJIMOTO, M.,2007,‘Occupational Norm of High level Bureaucrats’ Nakamichi, M. Edit ,
Continuance and Change of Japanese Bureaucracy, 108-124, Nakanishiya Shuppan.

FUJIMOTO, M.,2007 ‘Industry / Labor Theme and Generations:Difference Between industries of
"the richness"’, Kansai Sociological Review,No.6,pp.25-34

FUJIMOTO, M.,2006, Operational Awareness of Local Government Staff operating the Local
Government Level” ,in Aoki, Y. ,Local Autonomy of The Changing Society(ed.),pp58-74,
Kyoto, Nakanishiya Shuppan Company.

FUJIMOTO, M.,2006,‘The Correlation of Electronic and Face To Face Communication in
Corporate Organizations’ , Doshisha Review of Sociology, No. 10,pp.1-14

FUJIMOTO, M.,2006, ‘Complex dilemma of companies, researchers and government at industry-
academia cooperations’, In lwaki Sadayuki and Tanaka Naoki (Eds.) , Series of modern
industry and labor Vol.2 : Sociological Approach to corporations society, (pp.143-172),
Gakubun-sha.
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WAKABAYASHI N., NAKANO T., INAGAKI K., MATSUOKA H., YAMADA, J. FUJIMOTO,
M., 2006, ‘Network governance at Industrial Cluster -Industry-academia cooperation and
Career networks of researchers’, Annual Report of Economy and Sociology 28 - 2006, 68-91.

FUJIMOTO, M.,2005,‘Mindsets of Constituent Members of an Organization in Institutional
Transition: A Case of Transition from a National Testing and Research Institute to an
Incorporated Administrative Agency’, Policy Discussion Papers (P-004) , The Research
Institute of Economy, Trade and Industry (RIETI).

FUJIMOTO, M.,2005, ‘Social Relativity and the Treatment of Scientists and Engineers in their
Workplace’, The Japanese Journal of Labour Studies,Vol.47,No.8, pp49-57.

FUJIMOTO, M.,2005,‘Side-Job’, Research on Gender and Social Stratification in Contemporary
Japan,2003-2004 Grants-in-Aid for Scientific Research of Ministry of Education, Culture,
Sports, Science and Technology [Basic Research (B)(1)] Research Report, pp73-84,
(Managed by Prof. Ojima F. Doshisha University).

FUJIMOTO, M.,2005,°On the Relationship between Entrepreneurship and Mobility: Scientists &
Engineers operation with in Organizational Structure’, Report of Research Development
Venture Company and Social Environment, Report of Ministry of Economy Trade and
Industry project in Doshisha Univ., Mar. 2005, pp3-22, pp153-191.

FUJIMOTO, M.,2005, “Social Environmental factors in the Mobility of Professionals in Science
and Engineering” Conception and Analysis of Contemporary Society, 3rd, Nov., pp20-40,
Contemporary Society Conception and Analysis Research Institute.

FUJIMOTO, M.,2004,‘Scientists and Engineers : Their career paths and intentions’, in Hioki, K.
and Kawakita(ed. ), M.,MOT (Management of Technology)of Japanese Style, pp37-59.

FUJIMOTO, M.,2003,°Research of Innovations and Entrepreneurship at Kyoto Area’, Industry-
Academia Cooperation in Kyoto ,Stanford University Japan Center- Kyoto Research Park-
Japan The Development Bank of Japan,pp25-34.

FUJIMOTO, M.,2003,‘Study of Industrial Structure and Job Hopping Factors’ ,Sociology of
Quantitative Analysis on Social Stratification and the Social Advance of Women,2001-2002
Grants-in-Aid for Scientific Research of Ministry of Education, Culture, Sports, Science and
Technology [Basic Research (C)(2)] Research Report pp65-84,(Managed by Prof. Ojima F.
Doshisha University)

FUJIMOTO, M.,2003,The extent of co-operation amongst Officials across Industry and
Academia: Case Study Institute of the Ministry of Economy, Trade and Industry’, Harayama,
Y.(ed.), Industry ? academia Cooperation Toward Institutional Design to Cultivate Innovative
Power, The Research Institute of Economy, Trade and Industry (RIETI),pp179-216.

FUJIMOTO, M.,2003,‘Transformation of the Work Place’, Social Welfare Select Books : Sociology,
Kenpakusya Company,pp65-179.

FUJIMOTO, M.,2002,‘Japanese Incorporated Administrative Agencies’, Comparative Studies,
Chushin Publishing Company,pp157-160.

FUJIMOTO, M.,2002,‘The Occupational Commitments and Work Motivations of High Officials’,
Life Courses and Role Behaviors on Showa and Heisei Era Part 1: Questionnaire Survey,
1998-2000 Grants-in-Aid for Scientific Research of Ministry of Education, Culture, Sports,
Science and Technology [Basic Research (C)(2)] Research Report ,,pp43-54,(Maneged by
Prof. Nakamichi, M. Nara Women’s University) .

FUJIMOTO, M.,2002,‘Continuation and Transformation of Japanese Bureaucracy’, Life Courses
and Role Behaviors in the Showa and Heisei Era Part 2: Case Study, 1998-2000 Grants-in-
Aid for Scientific Research of Ministry of Education, Culture, Sports, Science and
Technology [Basic Research (C)(2)] Research Report , (Managed by Prof. Nakamichi, M.
Nara Women’s University).

FUJIMOTO, M.,2002,‘Positive Professionals and Organizations: Analysis of Research
Organizations in Science and Technology’, Doshisha Review of Sociology, No.6, 11-26.
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FUJIMOTO, M.,2001,°Approaching the Local Maximum: A Study of Status Difference in Multiple
Hierarchies’, Organizational Science, Vol.35, No.1, pp96-107.

FUJIMOTO, M.,2000,”Cosmopolitans” and “Locals” among Professionals: A Case Study in a
Company Firm’, Japan Journal of Human Resource Management, VVol.2, No.2, July, pp13-24,
Japan Society of Human Resource Management.

FUJIMOTO, M.,1997,°Semi-Professional’s Knowledge Acquisition through Communications: A
Case Study of Software Engineers’, Doshisha Review of Sociology, No.1, pp81-94

FUJIMOTO, M.,1997 ,‘“Knowledge Acquisition through Face to Face Communication
among Software Engineers’, The Personnel Research,Vol.50,N0.585,Mar., pp2-20,Japan
Personnel Research Institute.

FUJIMOTO, M.,1995,° Analysis of Digital Shape by Digital Curvature’, Proceedings of
International Conference on Digital Signal Processing Applications and Technology, DSP,
Dec., pp.833-937.

FUJIMOTO, M.,1994,‘Combination of the Error Estimator in the Image Data Reduction’,
Proceedings of International Conference on Digital Signal Processing Applications and
Technology, DSP ,Sep. 1994 , pp.971-975.

PRESENTATIONS

FUJIMOTO, Masayo, 2020, "Anxiety about Business and Employment Maintenance of Small and
Medium-Sized Enterprises in the Corona Disaster: A Survey of Business Owners as
Occupations," 93rd Annual Meeting of the Japan Sociological Society.

FUJIMOTO, Masayo, 2020, "The History of White-Collar Studies in Japanese Industrial Sociology
from Postwar to Present," The 71st Kansai Sociological Society.

FUJIMOTO, Masayo, 2020, "An Occupational Sociological Approach to the Increasingly Educated
and White-Collar Society," The 12th Symposium of the Japan Sociological Consortium and
the Science Council of Japan.

FUJIMOTO, M., 2019, Professionals conflict due to changes in the role of Japan public research
institutes: Group solidarity and professional independence in institutional change SASE
(Society for the Advancement of Socio Economics).

FUJIMOTO, M., 2018, Organizational Commitment Research of Highly Educated on Public and
Private Organizations: Comparison between Japan and France on Role Consciousness of
Science and Technology Professionals’, SASE (the Society for the Advancement of Socio-
Economics) in Doshisha University (Kyoto)

FUJIMOTO, M.,2018, Presidential Panel - New Perspectives on Labor, Firms and Markets in
Japan’, SASE (the Society for the Advancement of Socio-Economics) in Doshisha University
(Kyoto)

FUJIMOTO, M.,2018, Bureaucratic Attitude of the Public Sector and Employee Attitude of the
Private Sector in the Same Professions: Cases of Socialization of Researchers and Engineers
in Science and Technology ', RC52(Sociology pf Professional), International Sociology
Association Annual Meeting in Toronto University.

FUJIMOTO, M.,2018, Rationality by Institutional Change and Unexpected Result: A Case of
Japanese National Science and Technology Research Institute ', RC23(Sociology of Science
and Technology), International Sociology Association Annual Meeting in TorontoUniversity.

FUJIMOTO, M.,2017 'Differences Between Japan and France for the Appearance of Inequality in
Labor Market and Education Systems'SASE(the Society for the Advancement of Socio-
Economics) in Lyon University.
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FUJIMOTO, M.,2017 'The Relation between Organization and Members by the Change of
Services at a Government-based Research Institution in Japan'International Sociology
Association Annual Meeting in Oslo.

FUJIMOTO, M.,2017 'Possibility of Job Selection regardless of Educational Background of
Members at High Mobility Society'6th IUAES (The International Union of Anthropological
and Ethnological Sciences) , Ottawa University.

FUJIMOTO, M.,2017 'Differences in relationships with colleagues , organizations of researchers
and engineers by to mobility as a social environment : comparison among Japan, the US and
France'JSPS Symposium New Topics, New Technologies and New Times: Japan Ahead
University of California at Berkeley.

FUJIMOTO, M.,2016  ‘Comparison of Characteristics of The Anomie State of the Professional
Members at an Organization with the Changing Institution Policy’ Third ISA Forum of
Sociology (the International Sociological Association) in Vienna, Austria.

FUJIMOTO, M.,2016  ‘Knowledge Sharing among Professionals across the Organizations in
High Mobility Regional Cluster: Positive Factors and Negative Factors” SASE(the Society for
the Advancement of Socio-Economics) in U.C. Berkeley (US).

FUJIMOTO, M.,2016 ‘A Philosophy Sharing Pattern among HQ and Subsidiaries of
Multinational Company of Japanese Origin : Frequent Face To Face Communication’ 16th
IUAES(International Union of Anthropological and Ethnological Sciences) in Dubrovnik,
Croatia.

FUJIMOTO, M.,2015 ‘The Choice of the Employee in the Multinational Enterprise : Similarity
of High Skill Professionals and the Factory Workers® 12th ESA(Conference of the European
Sociological Association) in Prague at Czech Technical University in Prague - Faculty of
Acrchitecture.

FUJIMOTO, M.,2015 ¢ Possibilities of Job Acceptance and Selective Job Change of Local
Employees at Asian Subsidiaries of Multinational Companies: Case Study of Asian Region
Expansion by Japanese Originated Companies’, SASE(the Society for the Advancement of
Socio-Economics) in LSE(LONDON)

FUJIMOTO, M.,2015 'Penetration of the Management Philosophy to the Local Employee in the
Asian Subsidiary of Japanese Companies, and the Next Propagation' 15th
IUAES(International Union of Anthropological and Ethnological Sciences) in Bangkok at
Thammasat University.

FUJIMOTO, M.,2014 'Work Motivation and Social Networking Development in Professional's
Job Change Behavior: A Comparison Between the U.S. and Japan' International Sociology
Association Annual Meeting in Yokohama, JAPAN .

FUJIMOTO, M.,2014 ' Relationship Between Social Mobility and Job and Life Satisfaction: A
Case of Scientists and Engineers' Society for the Advancement of Socio-Economics Annual
Meeting in Northwestern University & the University of Chicago.

FUJIMOTO, M.,2014 'Social Reality and Expectation for Turnover to Start Up Companies'The
Conference of 6th STAJE (Stanford Project on Japanese Entrepreneurship) in Stanford
University

FUJIMOTO, M.,2014 'Mutual Trust both in Work Place and Private Place at Different Social
Mobility' Workshop co-organized with Doshisha university "Towards French-Japanese
Research Collaborations in Social Sciences"

46 Japanese Presentations(From 1997 to 2013)



